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 Achieving Gender Balance is Imperative for a Strengthened United Nations, Office of the Focal Point for Women in the United Nations, February 

2010 
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2
 General Assembly Resolution A/65/334 dated 9 September 2010 

3
 Directive of the Secretary General to all Heads of Departments, Offices and Missions, “Women in the United Nations Secretariat”, 23 December 

2011 (see Annex 2) 
4
 http://www.unwomen.org/wp-content/uploads/2012/05/SWAP.pdf  

5
 See System-wide Action Plan for Implementation of the United Nations CEB Policy on Gender Equality and the Empowerment of Women, 

facilitated by UN Women, April 2012 
6
 Source: CEB Personnel Statistics 2011: http://www.unsceb.org/ceb/stats/hr/ps/years  

http://www.unwomen.org/wp-content/uploads/2012/05/SWAP.pdf
http://www.unsceb.org/ceb/stats/hr/ps/years
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 Status of Women in the UN System at a Glance: 31 December 2001 – 31 December 2010: UNAIDS Projection: 

http://www.un.org/womenwatch/osagi/UN_System/Projections/UNAIDS_Projections_Word_02.17.12.pdf  
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Figure 2 | Percentage of women staff 
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Figure 3 | UNAIDS international professional staff by gender  
(2002-2013) 

% Women % Men

Grade  USG ASG D2 D1 P5 P4 P3 P2 NOD NOC NOB NOA G7 G6 G5 G4 G3 G2 Total 
Female 0 1 2 14 53 69 29 10 13 42 4 3 10 81 71 24 2 3 431 
Male 1 1 7 24 94 52 32 4 10 29 1 0 3 14 19 5 54 49 399 
Total 1 2 9 38 147 121 61 14 23 71 5 3 13 95 90 29 56 52 830 
% Women  0 50 22 37 36 57 48 71 57 59 80 100 77 85 79 83 4 6 52 
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Figure 4 | Gender distribution by level of responsibility 
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Figure 5 | Gender distribution of UCCs 

% Women % Men
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 UNAIDS Secretariat Human Resources Strategy 2011-2015, launched 29 November 2010 

9
 UNAIDS HRM/IN 2011-1 ODD / HRM Policy on the Prevention of Harassment – Update and UNAIDS HRM/IN 2011-5: 

Mandatory e-learning course on prevention of Harassment, Sexual Harassment and Abuse of Authority in the workplace 
10

 See Diversity Policy HRP/2009/1 dated March 2009 
11

 See Work Life Balance Policy for UNAIDS dated November 2008 
12

 UNAIDS Guide to Ethics, Values, Policies and Practices, July 2011 
13

 UNAIDS Secretariat Competency Framework, 2010 
14

 People Development and Performance Policy and Guidelines for the UNAIDS Secretariat, February 2012 
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